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PROHIBITION OF DISCRIMINATION AND DISCRIMINATORY HARASSMENT,
INCLUDING SEXUAL HARASSMENT AND SEXUAL ASSAULT, INTIMATE PARTNER
VIOLENCE, AND STALKING
The University of Connecticut (the “University”) is committed to maintaining a safe and nondiscriminatory learning, living and working environment for all members of the University community –
students, employees, residents, fellows, patients and visitors. Academic and professional excellence can
exist only when each member of our community is assured an atmosphere of safety and mutual
respect. All members of the University community are responsible for the maintenance of an
environment in which people are free to learn and work without fear of discrimination, discriminatory
harassment or interpersonal violence. Discrimination diminishes individual dignity and impedes equal
employment and educational opportunities.
The University does not unlawfully discriminate in any of its education or employment programs and
activities on the basis of an individual’s race, color, ethnicity, religious creed, age, sex, marital status,
national origin, ancestry, sexual orientation, genetic information, physical or mental disability (including
learning disabilities, intellectual disabilities, and past or present history of mental illness), veteran’s
status, prior conviction of a crime, workplace hazards to the reproductive system, gender identity or
expression, or membership in any other protected classes as set forth in state or federal law. To that end,
UConn’s Policy Against Discrimination, Harassment and Related Interpersonal Violence, Including Sexual
and Gender-Based Harassment, Sexual Assault, Sexual Exploitation, Intimate Partner Violence, Stalking,
Complicity, Retaliation and Inappropriate Amorous Relationships (the “Policy”) prohibits specific forms
of behavior that violate state and federal laws, including but not limited to Title VII of the Civil Rights Act
of 1964 (“Title VII”), Title IX of the Education Amendments of 1972 (“Title IX”), the Violence Against
Women Reauthorization Act of 2013 (“VAWA”), and related state and federal anti-discrimination laws.
Such behavior may also require the University to fulfill certain reporting obligations under the Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the “Clery Act”), as amended
by VAWA, and Connecticut state law regarding reporting suspected child abuse and neglect.
The University prohibits discrimination, as well as discriminatory harassment, sexual assault, sexual
exploitation, intimate partner violence, stalking, sexual or gender-based harassment, complicity in the
commission of any act prohibited by UConn Policy, retaliation against a person for the good faith
reporting of any of these forms of conduct or participation in any investigation or proceeding under
UConn Policy (collectively, “Prohibited Conduct”). These forms of Prohibited Conduct are unlawful and
undermine the mission and values of our academic community. In addition, inappropriate amorous
relationships with employees in positions of authority can undermine the University’s mission when
those in positions of authority abuse or appear to abuse their authority. See Section 3E for more
information on amorous relationships prohibitions.
UConn’s Policy Against Discrimination, Harassment and Related Interpersonal Violence articulates the
University’s commitment to: (1) eliminating, preventing, and addressing the effects of Prohibited
Conduct; (2) fostering a safe and respectful University community; (3) cultivating a climate where all
individuals are well-informed and supported in reporting Prohibited Conduct; (4) providing a fair and
impartial process for all parties in the investigation and resolution of such reports; and (5) identifying the
standards by which violations of this Policy will be evaluated and disciplinary action may be imposed. In
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addition, the University conducts ongoing prevention, awareness, and training programs for employees
and students to facilitate the goals of this Policy.
A student or employee determined by the University to have committed an act of Prohibited Conduct is
subject to disciplinary action, up to and including separation from the University. Third Parties who
commit acts of Prohibited Conduct may have their relationships with the University terminated and/or
their privileges of being on University premises withdrawn.
It is the responsibility of every member of the University community to foster an environment free of
Prohibited Conduct. All members of the University community are encouraged to take reasonable and
prudent actions to prevent or stop an act of Prohibited Conduct. The University will support and assist
community members who take such actions.
Retaliation against any individual who, in good faith, reports or participates in the reporting,
investigation, or adjudication of Prohibited Conduct is strictly forbidden.
For more information, individuals may contact:
The Office of Institutional Equity & Title IX Coordinator
UConn Health
16 Munson Road, 4th Floor
Farmington, CT 06030
Mail Code MC 5310
(860) 679-3563
equity@uconn.edu
www.equity.uconn.edu
www.titleix.uconn.edu
www.accessibility.uconn.edu
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